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EDITOR'S
NOTE

It sounds like everyone enjoyed the first edition of the “Independent”. It gave our
core audience a chance to connect and reconnect with us in a unique way. So,
we’re back with new content and hopefully you’ll be back to read our latest
edition too! We are following the same format as last time – presenting a mix of
personal and industry specific concepts in a simple and easy way to understand.
Education remains at the forefront of our activities and we will never stop
striving to become the financial planning industry standard.
There’s a lot of information out there and sometimes it can be hard to sift
through what may be appropriate or right for you. If there is anyone you know
that could benefit from this magazine, please feel free to share it with them or
we have additional copies available at the office and an electronic version
available on our website too. As always, we hope you find the content useful,
interesting, relevant, and engaging! If you have any feedback, suggestions, or
topics you'd like to see covered in the future, please email:
bhaas@haasfinancialgroup.com.
We'd love to hear from you!
HAASFINANCIALGROUP.COM

Benjamin Haas

OWNER, HAAS FINANCIAL GROUP
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STAFF INTERVIEW:
01

What's your go-to productivity
trick?

02

What's a trip that changed you
and why?

I have to get in the right mindset
before working on a big project so I
try to get anything that would distract
me (my phone) and put it across the
room out of reach so I can give 100%
to the task I'm trying to complete.

A few summers back, my family
decided to go on vacation to the
Finger Lakes, NY. That has become
one of my favorite vacation places
because I love the relaxation aspect
of being on the lake and the wineries
are always a plus!

HAASFINANCIALGROUP.COM

03

What would we likely find you
doing on the weekend?

04

What's the best compliment you
ever received?

You will find me enjoying drinking
coffee with my parents in the
morning, spending time with my
boyfriend doing something outdoorsy,
and possibly ending the day with a
fire.

I substituted playing piano at a
church close to my house for several
years and a lot of the parishioners
would say how much they enjoyed my
playing or when I would sing. It made
me really happy to know I was
bringing joy into their lives through
music.
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HFG

Team

Meeting

"ALL I WANTED IN A CAREER WAS TO HAVE THE

OPPORTUNITY TO POSITIVELY IMPACT PEOPLE’S

LIVES IN SOME SHAPE AND FORM. HFG HAS GIVEN

THIS TO ME AND I COULDN’T BE MORE EXCITED! "

05
06

07

What's the weirdest food
you've ever eaten?

08

Do you have any vacations
planned?

What book are you reading now?
Most of my time right now is dedicated
to reading through my study modules
to get ready to sit for my CFP exam in
November. I do have The Handmaid's
Tale set aside to read when I have
more free time!

What's one item you want to own
and don't?
I have become a huge fan of home
workouts since COVID and would love
to get a dumbbell set or more workout
equipment.

HAASFINANCIALGROUP.COM

I wouldn't say it's necessarily
weird but recently I tried
homemade goose jerky which was
pretty good. I've also had pigeon
before but I wasn't a big fan of
that.

We currently have a family trip
planned for the Finger Lakes, NY.
I also might be going on a trip to
Myrtle Beach, SC to dip my toes
in the sand but nothing is set in
stone yet!
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LOOKING
TOWARDS
THE FUTURE
Introducing our new partnership with
Great Valley Advisor Group

There continues to be exciting changes at the
Haas Financial Group! We take great pride in our
quest to elevate our services, advice, and actively
look for those additions. At times, we are forced
to adapt to our changing environment too. Since
our last publication, all clients have received a
letter explaining a change that occurred this May
in our Registered Investment Advisory (RIA) firm
from U.S. Financial Advisors (USFA) to Great Valley
Advisor Group (GVA) based on the two firms
merging.
Most people recognize LPL Financial as our choice
broker-dealer for all client accounts (which has
not changed), but our RIA operates a little more
behind the scenes. The RIA must register with the
Securities and Exchange Commission (SEC) and is
ultimately responsible for the oversight of our
financial planning and investment advice. Said
differently, they act as our compliance to ensure
we are ultimately doing everything we need to be
doing for you and in the proper fashion based on
the rules and regulations that govern our industry.
Beyond compliance, our RIA is in many ways a
business partner as well. They play a large role in
our day-to-day systems; we exchange and e-file
paperwork, report on our financial planning
deliverables and investment decisions, keep logs
of correspondence, audits, and financials. So,
while you may not see or hear from them often, we
certainly do.
When USFA and GVA announced their merger, our
first (and really our only) goal was to learn about
their mission, vision, and leadership team. If this
group was to be a key relationship for us

WE FEEL THERE IS
ALIGNMENT IN THE
WAY WE WANT TO
DO BUSINESS

and for our clients, we
wanted to be sure we
shared the same core
values of partnership,
proactive
communications, and
personalized and
independent services.We
were pleased to be
offered the chance to
meet with the leadership
team just two days after
learning of the merger,
which said a lot about
their interest and
commitment to us and our
team. We have since had
multiple discussions on
their values, vision, and
the business model they
have created for advisors.
We feel there is alignment
in the way we want to do
business, they have
embraced technology and
have created operational
efficiencies we see as a
big step forward for our
behind-the-scenes tasks.
We look forward to
growing together.

JAMES J. SPINELLI,
AIF®, MSF

“Our focus is on empowering and supporting advisors to grow their businesses, and
the relationship we have built with [USFA] is a perfect example of this philosophy in
action,” said James J. Spinelli, Chief Operating Officer and Managing Director at GVA.
https://www.greatvalleyadvisors.com/category/news/

We feel there is alignment in the way we want to do business, they have embraced
technology and have created operational efficiencies we see as a big step forward
for our behind-the-scenes tasks. We look forward to growing together.
Moving forward, welcoming GVA to the fold may lead to other business
enhancements over time as we will continue to evaluate the best way to serve you
moving forward. We know that other GVA advisors work with other custodians (such
as Fidelity and Schwab) when a particular client need calls for an alternative to LPL
Financial. In concert with that is a consideration for being “fee-only” financial
advisors moving forward, where we would only be able to be compensated for the
advice we give, and not through commissionable accounts. While this is
philosophically very important to us and has been for many years, we also want to be
thoughtful about how we continue to be a resource to clients who have good
reasons to hold/need traditional brokerage (commissionable) accounts.
Looking toward the future is something we remain committed to doing. As always,
we appreciate your trust, engagement, and thank you for choosing Haas Financial
Group.
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Attaining Confidence

in

BGA INSURANCE

INTERVIEW WITH
BRANCH MANAGER,
ANTHONY MINETOLA

Anthony Minetola and BGA Insurance are not
affiliated with Haas Financial Group and LPL
Financial.

your

Medicare

decision

Anthony is a branch manager for BGA Insurance in
Allentown, PA. He's been in the Medicare industry
since 2008. Ben had the opportunity to interview
Anthony recently around the thing he knows best:
Medicare.
When people are prepping for retirement and
Medicare decisions, what are the key factors that
you would really want people to be thinking about
or considering before making that decision?
You can't rely on what other people, friends, relatives,
family members have done or plans that they've
chosen because what's best for them might not be
best for you. There's a lot of information out there and
it can be very confusing. The way Medicare presents it
on their website and in the books they send out, it can
be very redundant and a lot of times, the words they
are using will confuse people that aren't experienced in
it. So I always tell people don't worry about the
Medicare book because we will break down that whole
book and help them understand how the Medicare
system works in a language that they're going to be
able to relate to. Ultimately, the key is to make a
choice that you can honestly say, if I'm turning 65 and I
live to be 100, is this going to be a choice that I feel
comfortable with over the next 35 years?

When it comes to Medicare, what do
you say so that they're not listening
to their friends and everybody else.
What is the key thing they should be
focused on about their own financial
life, that might lead you to say here's
what I think is best for you?
First thing I always say is have an open
mind. If their friend referred them to
me, don't worry about what the friend
has, don't worry about what the friend
told you about their coverage because
that plan for their friend or their family
member was picked out and works
perfectly for them. So it's just coming
in with a clear mind and understanding
that I am the expert in Medicare and
have all the tools and resources
available to select the best plan for
your needs, both financially and based
off your medical needs.
Is that a key? Is medical history
going to factor in?
Absolutely. For somebody that has
medical problems and or had medical
problems in the past, we're going to
lean more towards a certain set of
products just because they're going to
give them better coverage. If
somebody comes in and they have a
pretty clean health history and they
just go for the regular checkups once or
twice a year, then it opens up some
other possibilities.

Next, we would determine what type of
risk they want to take on and when I say
risk, how much out of pocket exposure if
something were to happen. But if
somebody does have the health
conditions, there are plans where they
don't have to take any type of risk on,
(paying a big bill) if something does
happen again.
Is there an opportunity to change
those choices year over year? If so,
what is that process?
The annual enrollment period for
Medicare runs October 15th through
December 7th. During that time, you can
make just about any change you would
like. The changes will take place for
January 1st. When I say that you can
pretty much make any change you want,
there are certain plans that still do have
medical underwriting. So during that
time, even though it's the general
enrollment period, some plans would still
have you go through underwriting. It's
not a definite that you can do any type of
change you want but it is the general
time where you can evaluate your
coverage and see if anything's changed
with the plans. If there's any change in
your health history, notify your agent and
then also just to see what new plans are
available. Insurance companies are
always trying to come up with the next
best plan or add a new benefit.

Let's talk about a situation where
someone goes into the Medicare
selection process with a pretty clean
bill of health but then something
happens in their life. Now, they may
have to go through an underwriting
process and they may not be
approved to go into a different plan.
Whenever somebody gets into
Medicare for the first time, whether
they're turning 65 or if they go work
past 65 and come off their employer
coverage, they have their own special
window where they can never be turned
down. The government will say it's a
seven month window that starts three
months prior to getting on Medicare
(typically your 65th birthday) the month
of and then three months after. It
actually does extend six months past
getting on to Part B of Medicare. So in
that window, there's no plan that can
turn somebody down. They're not even
allowed to ask any health information
on the application. Once that window
passes, there's two main ways that
you can obtain your medical coverage.
You can choose to have Medicare as
your primary and then choose a
Medicare supplement or Medigap Plan
(the terms are synonymous) or you can
choose to forego your Medicare
benefits and choose a Medicare
Advantage plan.
HAASFINANCIALGROUP.COM

What they're going to do is ask a series
of yes/no questions on the application. If
you answer no to all of them, then you're
going to get the coverage. If you do
answer yes to them, some companies
are going to say, you know what, that's
declined, we can't take you. There are
other companies out there that have a
higher rating system. They'll have a
preferred rate and a standard rate where
if you can answer all of their health
questions, they're going to take you at
their preferred rate. If, you do have one
of these health conditions, they'll say,
well, we can insure you but you're going
to pay a higher amount. So there's a
couple of companies that do allow for
that. In an extreme case, let's say
somebody starts out with a Medicare
Advantage plan because they are healthy
and all of a sudden there's a series of
health issues, they can still get a
Medicare supplement plan. It's just
they're going pay a lot more for it.
THE ANNUAL ENROLLMENT
PERIOD FOR MEDICARE
RUNS OCTOBER 15TH
THROUGH DECEMBER 7TH.
DURING THAT TIME, YOU
CAN MAKE JUST ABOUT
ANY CHANGE YOU WOULD
LIKE.
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Medicare age is 65. It doesn't matter
when they start Social Security,
correct?
Correct. The only way someone's
eligible for Medicare prior to 65 is if
they have a permanent disability. Once
they would be collecting disability for
two years, they become eligible for
Medicare.
Sometimes we don't know what
questions we should be asking. So
are there questions that you would
want people to be asking or things
that you would want to know, that I
maybe haven't brought up?
I think the biggest thing that people
have to do is see what implications of
making a decision when they're first
getting into Medicare is going to have
over the remainder of their lifetime.
You've said it a couple of times, none of
us have this crystal ball to know how
long that lifetime is going to be but just
asking questions to whoever they're
going to be meeting with. You talked
about it earlier with the health
conditions, and some people get into a
plan and they just assume that the
Annual Enrollment Period means they
can make any change they want. Issues
may arise if they had health conditions,
but not
HAASFINANCIALGROUP.COM

severe enough for them to want to take
the Medicare supplement. They just take
a Medicare Advantage plan because it's
less expensive. When they throw in all
the bells and whistles their costs are
higher than they thought they were going
to be and they can't get into the
Medicare supplement. It's really just
asking those questions of what's going
to happen in the future and any good
agent's going be honest with somebody
and let them know that right now you can
get in a supplement. Down the road, you
might not be able to. Everybody thinks
that insurance is something that you
want to have the cheapest insurance
and the least amount of plans. It's not
always about that. There are times where
people are over insured but there's also
ways that you can take multiple
insurance plans that might be able to
satisfy your needs better than taking
one plan that has a higher cost.
Where do you see the industry
going? Where do you see maybe
costs changing?
It's health insurance. It's never gone
down in cost and it's not going to
happen that way so I do foresee that
the costs will continue to go up. Now,
when it comes to Medicare compared
to individual plans for people that are
not 65 yet, the costs are very low.
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When someone is already retired and then they get to age 65 and they're coming off
an individual plan and going into Medicare, the amount of money they save is
incredible but it's not the case for everybody. The Medicare costs have gone up. The
standard cost for Medicare right now is $148.50 per month. Most people pay that
based off of income levels. Some people do pay less, some people do pay more but in
general, everybody's paying $148.50. When I started in the industry back in 2008, the
standard costs for Medicare were $96.40. If you're saying $96 to $148, depending on
who you're talking to, that's not a terrible jump. There is one thing that I always do look
at when we can try to figure out what's going to happen with costs of Medicare in the
future. We're in a period now where we are right in the middle of the Baby Boomers and
eventually, we're going to get out of that period. Right now, there's so many people
that are getting on to Medicare every day. I think the stat is like 10,000 people per day
age into Medicare. That's not always going to be the case. So, maybe not in the next
10, 15, 20 years but when you and I are at that point where we might be getting ready
for Medicare, that's where the cost could be a lot higher because there's not going to
be as many people getting into the Medicare system every day.
WANT TO LEARN MORE OR HAVE SPECIFIC QUESTIONS?
We know there can be stigmas in our industries but we're both here to advise our
clients. We want to make it crystal clear that you don't go to Anthony because you're
going to be sold something. We're here to provide the information and education.
What people pay is not going to be different so take that opportunity to speak with an
expert. Haas Financial Group relies on our connections and we appreciate his time. You
can find Anthony at BGA Insurance Group. The website is bgainsurance.net or feel free
to reach out to us to make the connection!
Listen to our full podcast interview with Anthony by going to our website or by
searching A/B Conversations on Spotify.

HAASFINANCIALGROUP.COM
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BEHIND
THE
SCENES
Bear Creek Mountain Resort

By Benjamin Haas
Photographs by Devon Volker

Last year we decided as a team
that we were going to take one day
out of the quarter to spend
dedicated time together to work
on the business. Maybe some of
you are thinking, what could we
possibly do for an entire day
together? I can assure you that no
trust falls happened, we didn’t
prepare long and boring PowerPoint
presentations, and nobody was
forced to role play. (And if you
don’t know what any of those are,
congratulations! You must not
have worked in the corporate
world)
NOMADIC

|
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WE STARTED OUR RETREAT PROCESS
AT THE END OF JULY 2020 AT BEAR
CREEK MOUNTAIN RESORT, WHICH
HAS BEEN OUR “HOME” SINCE
INCEPTION.

The thing is, we don’t need a cliché
workplace agenda for our team meetings.
We are a small, intimate crew that talks all
day, every day. We copy each other on all
emails and know what’s going in our client’s
lives because we are so attentive to our
client’s needs, we strongly feel that it’s
important to spend time ON the business,
not just IN the business. We use this
committed time together to gain input from
everyone, collaborate on crazy ideas, and to
refocus on those objectives that are most
important to us - both individually and as a
group.

BECAUSE WE ARE SO ATTENTIVE TO OUR CLIENT’S
NEEDS, WE STRONGLY FEEL THAT IT’S IMPORTANT TO
SPEND TIME ON THE BUSINESS, NOT JUST IN THE
BUSINESS.
HAASFINANCIALGROUP.COM
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We are three meetings deep and a few of our major
accomplishments include:
Hiring, onboarding, and training the newest member of
our team, Holly Hinkle, Financial Planning Assistant,
while learning how to function as a box (4 of us).
Creating and implementing a robust 2020 client yearend review process.
Executing on our end-of-year toast.
This magazine!
A renewed commitment to providing education through
our podcast, seminar offerings, and social media posts.
Continually exploring tools and technology that make it
easier to connect and conduct business with us.

19

Coincidentally our retreats parallel
our financial planning process.
Nobody comes in, lectures to the
group and dictates what we’re going
to do moving forward. We do, of
course, prepare with an agenda and
gather our thoughts ahead of time.
The meeting is collaborative and
productive right off the bat because
we can’t afford to waste time. Deep
questions are asked to explore
what’s possible, we push the
boundaries a little, and eventually
decide on realistic goals that have
buy-in from all. The final output from
the day includes our standardized
meeting notes with assigned action
items that have set due dates.
HAASFINANCIALGROUP.COM

We never lose sight of our main
things that we want to accomplish as
a business: elevating our client
experience, increasing our following
by developing more relationships, and
ultimately growing our revenue by
aligning with those that share our
values.
We know that you can’t tangibly see
everything that we accomplish during
this retreat but we hope that you feel
the positive impact it has on our
relationship with you moving forward.
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FOR
THE
NERDS
Social Security FAQ

HAASFINANCIALGROUP.COM

How do I access my statement and
what is the importance of doing that?
To access a Social Security Statement,
google “My Social Security” or go to
https://www.ssa.gov/myaccount/ and
create an account. This makes it simple to
access your most recent statement or
request one, see that all applicable
earnings have been posted, request a
replacement Social Security card, as well
as verifying that your identity hasn’t been
stolen. It’s common for people to talk
about identity theft with a credit card or a
bank account but there are also cases of
individuals trying to steal someone’s
Social Security benefit. Younger people
should also consider making an account
because it is another preventative way to
make sure they aren’t a victim of identity
theft by creating a secure login.

When do people usually start taking
their benefit?
This ranges for most individuals. The
earliest someone can start collecting
Social Security is at age 62 and can
delay starting it until age 70. Some
people have a large cash reserve, a
pension, or other investments to
recreate their “paycheck” and delay
starting it until a later age. Others
choose to take it earlier in order to “fill
the gap.” It can even come down to a
person’s opinion based on longevity of
life that runs in their family.
What factors go into the Social
Security calculation?
Social Security takes your 35 highest
years of earnings. So if you work, even
part-time, those earnings may replace
your earnings from 35 years ago and
therefore do two things: increase your
average benefit base and also increase
your payout by delaying your election.
There is also a cost-of-living
adjustment (COLA) that gets reviewed
on an annual basis and means a slight
“raise” can occur year to year.
How can you help me figure out when
I should elect to start taking Social
Security?
We can help show the tradeoffs of
HAASFINANCIALGROUP.COM

starting it at an earlier age or delaying it
until full retirement age (FRA). There is
a Social Security workbook that we use
to get an accurate baseline based on
your Social Security statement. We use
the same math and data that the Social
Security Administration performs to
get your estimate, and we apply COLA
adjustments and different benefit
percentages based on your timeline of
potentially wanting to start your
benefit. It gives a more accurate
amount based on your specific timeline
rather than just giving the FRA benefit
like a statement does.
What is the most common
misconception people have when it
comes to Social Security?
There are multiple misconceptions but
usually the most common one is that
people believe it is best to take their
benefit as early as possible. This isn’t
necessarily true due to a multitude of
reasons including a person’s finances,
health, and should be based on your
specific situation. Another
misconception is that Social Security
will fully fund an individual’s retirement.
The point of it is to help recreate a
paycheck but it will not be able to fully
fund it. The last one is that Social
Security benefits aren’t taxed. That’s
not true and will be discussed in further
detail below.
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What happens if I continue to work
and start collecting my Social
Security benefit?
If you claim before your full retirement
age (FRA) and continue to earn, you may
have to actually pay some of your
benefit back. More and more people are
working in some capacity after
“retiring.” That may mean you should
wait to elect.

I’ve heard that spousal benefits
could get me a higher amount than
my own. How does that work?
If you’re married, this opens up all sorts
of possibilities for coordinating your
claim with your spouse including
potentially higher benefits via a spousal
election. The “best” strategy may
depend on the difference between your
ages and the amount each spouse
would collect on his or her own record,
well as the couple’s basic financial
How do taxes come into play with my as
and health circumstances. However, if
Social Security benefit?
you’re single and divorced but were
once married for over 10 years, you
There are thresholds to what
percentage of Social Security income is may still have the opportunity to make
a claim based on your former spouse’s
taxable. For instance, if a married
couple filing jointly has over $44,000 of record. If you are widowed, widowed
and remarried after age 60, disabled,
income (including Social Security
income), 85% of that benefit is taxable and/or have a disabled spouse, there
are even more possible strategies for
income.
claiming benefits. Starting in 2015,
Social Security started taking into
account that your initial filing will look
at your own benefit and any of the
spousal benefits listed above to give
you the highest benefit possible.

HAASFINANCIALGROUP.COM
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Is there a possibility that Social Security could run out?
We are often asked if our country’s debt will mean Social Security will sooner or
later fold. Social Security is funded by payroll taxes. So, while solvency continues
to be the long-term question, it goes back to the number of workers paying into
the system vs. the number of retirees collecting. Solvency is more about
demographics than our country’s debt. There are only 2.8 workers for each
beneficiary right now. For context it was 8.6 to 1 in 1955, when those starting to
collect today were born. The Board of Trustees have been talking about
insolvency for years, which some say will be in 2037. More pessimistic
projections show it could be sooner especially if there are changes to payroll
taxes and higher than projected unemployment numbers. The reality is our
government will most likely need to make amendments to the full retirement age
and taxes with a greater impact on future generations.

THE REALITY IS OUR
GOVERNMENT WILL MOST
LIKELY NEED TO MAKE
AMENDMENTS TO THE FULL
RETIREMENT AGE AND TAXES
WITH A GREATER IMPACT ON
FUTURE GENERATIONS.

HAASFINANCIALGROUP.COM
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HAPPENINGS
We participated in #ChalkTheWalkKtown by sending a positive message to
2021 Kutztown High School grads.
We are a fully vaccinated team! If you are vaccinated as well & don’t want to
wear a mask, feel free to let us know that! If you aren’t fully vaccinated or would
feel more comfortable continuing to wear a mask indoors, we are happy to wear
a mask as well. We want everyone to feel comfortable in our office either way.

CONNECT WITH US!
@haasfinancialgroup

@haas-financial-group

www.haasfinancialgroup.com

WE'D
YOUR
FEEDBACK
4 questions, less than 5 minutes.
https://www.surveymonkey.com/r/LJZWD8M

172 W. Main St., Kutztown, PA 19530
Tel: (484)648-4040
www.haasfinancialgroup.com

